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Comments Received from Faculty on Chapter 20 Senate Resolution 
● Yes! Of course we are in favor of collective bargaining! I hope the senate passes such a
resolution. (Elizabeth Sutton, Associate Professor of Art)
● I support this. Thanks for doing this.  (Helen Harton, Professor of Psychology)
● I’m in favor of this resolution. (Doug Shaw, Professor of Mathematics)
● For the record, I abhor the idea of eliminating (or even substantially reducing) collective
bargaining rights.  It is patently un-American.  I fear that we are at a crossroads of social
directional, and future generations will not look back on this era kindly.  We must resist
these negative ideals with the strongest resolve. (Jeff Tamplin, Professor of Biology)
● The Iowa legislature with Republicans now holding majorities in the senate as well as the
house, has just advanced two bills) that would take away public employees’ right to
collective bargaining (Iowa Code Chapter 20) and eliminate tenure at public universities
(Senate File 41).  It seems some legislators are using that sentiment that does seem to
be out there that college professors are freeloaders on public funds who don't work hard
and have lifetime security via tenure.  This is a form of scape-goating of the "elite
academics".  Why are they resented so?
Most folks who feel negative toward higher education probably don't know how
hard it is to get the education and training for doctoral degrees and post-doctoral
research years, to cover all the diverse demands of teaching with a continually
diversifying body of students, to provide service to professional societies, department,
university and community, and to then carry on professional level research (and
sometimes find ways to fund it) that will be critically peer-reviewed before being
accepted (if it is) for publication.  That published research drives invention, innovation
and advances. It is not a collection of potentially biased, ideology-driven opinions or
“facts”.  It is an evidence-supported body of accumulating knowledge that has withstood
testing and criticism by experts.  This career route breaks some and they don't make it
after five years of trying.  Furthermore, having tenure does not mean one cannot be
dismissed.  It does mean a professor cannot be dismissed for just expressing opinions
that differ from those of members of the Board of Regents, legislators or the governor.
And if that is taken away, critical voices will be suppressed because few will be willing to
lose career and livelihood for speaking out.  Where will freedom of expression in the
world of ideas be?  The world of ideas is important….consider the creative human urge
that results in great art and music, biomedical advances, microcomputers and cellular
phones, diplomatic planning to find peace, energy sources for the future… The truth is
that our colleges and public universities have been supported in the past, free to inquire
and critique, and they became shining examples around the world.  Talented young
people from all over the world come to them.   You'd think there might be some pride in
that.
            Academia is part of the real world.  We don't try to turn a profit.  It is education, 
not business.  We provide residence housing for young people who need a decent and 
affordable place to live while they are here to learn, and we have a campus police force. 
And if a student gets lost, hurt, despondent or needs some help of some kind, we help 
with a search, protection, a health center, counseling, advising....  Banks, bistros and big 
box stores don’t do that.  We care about our students and we work hard for them.  When 
legislators try to make us operate like businesses by manipulating our searches, taking 
away tenure, cutting programs, abolishing our right to collective bargaining, and bridling 
our freedom to speak up on issues, they are attacking students whose financial burden 
is already shocking.  As United Faculty aptly puts it: “faculty working conditions are 
student learning conditions”. 
            But there seems to be a lot of resentment and anti-intellectualism about in our 
nation.  I suspect that it is more because the corporate world has left workers out of their 
wealth building (workers who used to make a good living in the factories).  They 
automated the work and found cheaper labor in foreign settings.  Profits and corporate 
greed made use of and then abandoned a large segment of the middle class of America, 
but somehow many want to blame the academic “elite”.  It is unfair and short-sighted. 
Our tenure system and our right to bargain collectively have worked well.  Please 
support higher education for our future in this increasingly challenging world. (Darrell 
Wiens, Professor of Biology) 
● The Library Faculty Senate passed the following resolution unanimously on 2/13/17. “We 
support the University Faculty Senate passing a resolution in favor of retaining our 
collective bargaining rights.”
● Trust is key to any good employer-employee relationship, whether that relationship 
involves a union or not.  The most immediate effect that this bill would have, and in fact is 
already having, is to erode that trust.  Since this proposal was even put forward, 
suspicions have been on the rise that the administration does not have the best interests 
in mind for our university or our students.  If this bill passes, that erosion of trust will 
make future shared governance decisions much more difficult.  (Kenneth Elgersma, 
Assistant Professor of Biology)
● I oppose pretty much everything this pending legislation proposes, but if I have to narrow 
my arguments to one point, I'd say this:  It is especially important to remember that Iowa 
competes on a national playing field for the best university and public school employees. 
Kansas and Wisconsin have both hurt teachers in recent years, and in doing so, they 
have done long-term damage to their appeal as quality places to teach and their 
credibility as forward thinking societies. I stand with United Faculty and Iowa's public 
sector workers in opposing the proposed changes to collective bargaining practices, 
changes that would only serve to hobble the state for years to come in an inflexible (in 
the case of wage growth) and uncompetitive stance on our national playing field.
(Theresa Spradling, Professor of Biology) 
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University Faculty Senate Resolution on Chapter 20
The Iowa Public Employment Relations Act became law in 1974. This law has given public sector employees in 
Iowa the right to collective bargaining for over forty years. Based on the National Labor Relations Act passed by 
Congress in 1935, this law empowers public sector employees, including UNI faculty, to negotiate with their 
employers in an equitable manner. The right to collective bargaining freed American workers from the unsafe 
working conditions, job instability, and long hours common to the 19th century and provided the environment 
which gave birth to the middle class, the backbone of the U.S. economy. At UNI, United Faculty has been 
instrumental in maintaining a healthy relationship with the university administration and providing the working 
conditions that enable faculty to focus solely on the true mission of the university: enabling students to reach 
their full potential and succeed in the competitive world that awaits them after graduation. 
It is no coincidence that as membership in collective bargaining units throughout the United States has declined, 
so have the fortunes of most Americans. Iowa is no exception to the rule, facing the same issues of income 
inequality and reduced opportunity as the rest of the country. For Iowa to prosper, the state should not infringe 
upon the right and freedom of all Iowans, in both the private and public sector, to choose whether to engage in 
collective bargaining. Actions to eliminate or reduce the rights of public sector workers enshrined in chapter 20 of 
the Iowa state code would be detrimental to the public good of all Iowans.  
Therefore, as representatives of the faculty of the University of Northern Iowa, we support the freedoms and 
rights protected for over forty years by chapter 20 of the Iowa code and oppose any actions that would 
infringe upon them.
 Chair of the Faculty Chair of University Faculty Senate
Gretchen B. GouldTim Kidd 
February 13, 2017 
